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Name of IDC Champion: Paraguay  
Name of person responsible for 
completion of form:  

Oscar Barrios 
 

Date that IDC action plan was published: 2025  

Previous annual monitoring form: 2024 
 

Date of submission of this monitoring 
form: 

2025 

Progress on inclusive data priorities 

No
. 

Question  Guidance  Champion response 

1.1  What progress have you made on 
your Inclusive data priorities/ IDC 
Action Plan priorities in the past year? 

Include examples to accompany any 
highlights or achievements. 

Over the past year, the INE has made progress in 
implementing the IDC Action Plan in the areas of 
migration and disability. The main achievements include:  

● Identification of key institutions and formation of 
working groups for both areas.  

● Conducting awareness-raising and socialisation 
workshops with international cooperation support.  

● Preliminary drafting of methodological guidance 
documents to harmonise definitions and 
standardise the recording of information on 
persons with disabilities.  

● Development of proposals for minimum variables 
for migration and disability.  



 

 

● Application of the Primary Evaluation Survey of 
Administrative Records (RRAA) in key institutions. 

● Design of training plans and organisation of 
workshops to strengthen technical capacities in 
SISEN. 

● Dissemination of INE confidentiality instruments 
and development of new guidelines for statistical 
protection. 

● Atlas platform on disability in Paraguay. 

 
1.2  What areas of your Inclusive data 

priorities/ IDC Action Plan have you 
made the least progress on, in the 
past year? 

Include any challenges or barriers 
faced. 

Less progress was made in the detailed evaluation of 
Administrative Registers (RRAA) and in the final 
harmonisation of definitions and minimum variables.  
 
The main challenges were: differences between 
information systems and limited interoperability; uneven 
technical capacities in some institutions; staff turnover; 
and limitations in specialised resources. These factors 
slowed down the full implementation of these IDC Plan 
activities. 
 

1.3 Have there been any changes to your 
Inclusive data priorities/ IDC Action 
Plan objectives in the last year? 

(Yes, No) If yes, please give details 
of any changes 

No.  
 

1.4
a 

Has the progress on advancing your 
inclusive data priorities/ IDC Action 
Plan led to any changes (internally or 
externally) in one or more of the 
following areas? 
 

Checklist – tick all that apply:  
● Increased visibility and 

awareness on inclusive data  
● Broader engagement and 

action being taken on 
inclusive data  

● Increased capacity to collect, 
analyze and make use of 
inclusive data  

    
● Increased visibility and awareness on inclusive 

data (external) 
● Broader engagement and action being taken on 

inclusive data (internal) 
● Increased capacity to collect, analyze and make 

use of inclusive data (internal) 



 

 

● Strengthened coordination 
and collaboration with others 
to advance inclusive data 
objectives  

● Strengthened knowledge 
exchange & learning                

● Use of inclusive data to 
inform policy change or 
impacts for marginalised 
groups 

● Strengthened coordination and collaboration with 
others to advance inclusive data 
objectives(internal) 

● Strengthened knowledge exchange & learning 
(internal)                

● Use of inclusive data to inform policy change or 
impacts for marginalised groups(internal) 
 
 

1.4
b 

Please briefly highlight any specific 
examples or stories demonstrating the 
changes that have occurred in 
behaviour, practice, policy, or systems 
as a result of your work on inclusive 
data in the last year 

 Over the past year, the work promoted by the INE in the 
area of inclusive data has generated an observable 
change in the participating institutions, although it is still 
in the process of consolidation. Based on the 
dissemination of methodological guidelines and 
proposals for minimum variables, several SISEN 
institutions began reviewing their forms and 
administrative registration systems in order to adapt them 
to standardised criteria for disability. Although these 
adjustments have not yet been fully implemented, the 
fact that institutions have begun to internally evaluate 
their procedures and consider incorporating these 
variables constitutes concrete progress in institutional 
practices and behaviours, demonstrating a greater 
understanding and ownership of the inclusive data 
approach. 

 
IDC network engagement 

No
. 

Question  Guidance  Champion response 

2.1  In the last 12 months, have you 
engaged in any advocacy around the 
IDC, like encouraging other 

(Yes, No) If yes, please give details, 
including any examples  
 

Yes. 
In a presentation on gender with various members of the 
statistical system, where the opportunity was taken to 
present the IDC  



 

 

organizations to join or speaking about 
the IDC at events? 

 

2.2 In the last 12 months, has being part 
of the IDC enabled you to collaborate 
with other Champions or partners to 
take forward your inclusive data 
priorities? 

(Yes, No) If yes, please give details, 
including any examples.  
 

Yes. 
Yes, through the exchange of experiences with countries 
that have an interest in IDC. 
 

2.3  In the last 12 months, have you 
shared practice and learning with 
other countries/organizations on the 
actions you are taking on inclusive 
data? 

(Yes, No) If yes, please give details, 
including examples.  
 

Yes. 
For the consultancy work carried out with regard to the 
harmonisation of disability concepts in Paraguay with the 
DANE-Colombia team with regard to its data collection 
methods and its experience with other reporting entities. 
 

2.4  Which of the offerings below have you 
engaged with as a member of the IDC 
network in the last 12 months?  

Checklist – tick all that apply:  
● Communication, advocacy & 

engagement opportunities 
e.g. blogs, data stories, 
events   

● Participating in knowledge 
exchange & learning sessions 
e.g. Champion network calls  

● Sharing resources and 
materials with  the IDC  
network  

● Collaborating with other 
Champions on shared 
challenges ,  topics of interest 
or inclusive data projects 

● Receiving support from the 
IDC Secretariat to advance 
your work on inclusive data  

● None of the above 

● Participating in knowledge exchange & learning 
sessions e.g. Champion network calls  

● Collaborating with other Champions on shared 
challenges ,  topics of interest or inclusive data 
projects 

● Receiving support from the IDC Secretariat to 
advance your work on inclusive data  

 

2.5 To what extent do you agree or 
disagree with the following statements 
based on your organization's 

 ● I feel that my organization’s voice is heard 
within the network  - Somewhat Agree   



 

 

engagement with the IDC? (strongly 
agree, somewhat agree, neither agree 
nor disagree, somewhat disagree, 
strongly disagree) 

● I feel that my organization’s 
voice is heard within the 
network. 

● I feel pride in being part of 
the IDC when thinking about 
my organization’s 
membership in the network.  

● I feel that the IDC as a 
network is making a 
difference and contributing 
to external change and 
action towards more 
inclusive and equitable 
practices. 

● I feel well informed about 
opportunities to participate 
in IDC coordinated activities. 

● I feel that my organization is 
getting value from being 
engaged  in the IDC and 
being part of this network is 
helping us to advance work 
that we could not otherwise 
do alone.  

● I feel pride in being part of the IDC when 
thinking about my organization’s membership 
in the network- - Somewhat Agree   

● I feel that the IDC as a network is making a 
difference and contributing to external change 
and action towards more inclusive and 
equitable practices - - Somewhat Agree   

● I feel well informed about opportunities to 
participate in IDC coordinated activities  - 
Somewhat Agree   

● I feel that my organization is getting value from 
being engaged  in the IDC and being part of 
this network is helping us to advance work that 
we could not otherwise do alone - Somewhat 
Agree   
 

Looking ahead  

No
. 

Question  Guidance  Champion response 



 

 

3.1   What are your priorities for your IDC 
action plan / inclusive data work in the 
next 12 months?  

 Improve the collection of disaggregated data to 
adequately reflect all population groups. Train staff in the 
use and analysis of inclusive data. Develop indicators to 
measure inclusion and equity. Strengthen inter-
institutional coordination and the use of data in public 
policy. 
 

 


